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March 28, 1871 - Proclamation of the Paris Commune. The first workers’ government in history is de 


““Of late, the Social-Democrat philistine has 
once more been filled with wholesome terror 
at the words: Dictatorship of the Proletariat. 
Well and good, gentlemen, do you want to 
know what this government looks like? Look at 
the Paris Commune. That was the Dictatorship 


of the Proletariat.” 
Frederick Engels 
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Arsenic 


in Yellowknife 


Action Is Needed, 
Not More Research 


Dangerously high arsenic levels, as much as 50 times 
higher than the limit considered safe by the World Health 
Organization, have been found in Yellowknife, N.W.T. A 


study done jointly by the National Indian Brotherhood, the 


United Steelworkers of America and the University of 
Toronto revealed that Yellowknife is one of the most 
severely arsenic-contaminated areas in the world, with a 
resulting cancer rate that is almost twice the national rate 
in Canada as a whole. Arsenic is one of the deadliest 
poisons known; it is the active ingredient in most rat 
poisons. Exposure to it can cause fatal respiratory illness, 
skin lesions, diseases of the nervous system and gastric 
cancer. 

The joint study, released on January 16, placed the 
blame for arsenic pollution in Yellowknife on the opera- 
tions of Giant Yellowknife Gold Mines Limited and the 
Consolidated Mining and Smelting Company of Canada. 
Arsenic occurs naturally in gold-bearing ore. During the 
smelting operation vast quantities of arsenic dust can 
escape into the atmosphere. As much as 556 pounds of_ 
arsenic a day are given off by these two gold smelting“ 
companies. And that figure was found after some pollu- 
tion devices were installed. Before the clean-up a total of 
11 tons of toxic metal a day poured into the air in 
Yellowknife. The newest study reveals that 11 of 12 
federal snow samples sowed levels above the govern- 
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Indian pioneer died ‘from eating arsenic- Ona | snow 
20 years ago. Residents of Yellowknife have been warned 
not to eat any vegetables grown in or around the city. 
The history of arsenic poisoning in Yellowknife extends 
all the way back to 1948 when smelting operations were 
first begun there. Almost from the beginning of those 
operations native Indian and Metis organizations of the 
N.W.T. complained about the effects on people's health of 
the companies’ environmental pollution. And government 
cover-up of the activities of the gold-mining capitalists 
extends back to the time the native people first pointed out 
the risks of indiscriminate arsenic pollution to human 


health. The study done by the National Indian Brotherhood, 
the United Steelworkers of America and the University of 
Toronto is not the first study done on arsenic poisoning in 
Yellowknife. It is the fourth. It is the only one that was ever 
released to the public by its authors; it is also the only one 
released at the time it was completed. 

The Department of Health and Welfare madeʻa study 
between 1966 and 1969. This was the second and most 
famous study. Its findings were suppressed by the govern- 
ment for 9 years. The study was first made public on 
January 8, 1975 on the CBC radio program, As It Happens. 
How CBC got hold of it has never been revealed. It was 
certainly not given it by the government. That study, which 
created a great outcry when its contents were at last made 
public, found high rates of sickness and death in Yellow- 
knife. It also pointed out that most people living in Yellow- 
knife were not born there and those who were sickly would 
tend to go elsewhere for treatment. Therefore the sickness 


- and death rate in Yellowknife should be considerably 


lower than the national average, not double the national 
average as is the case. 

Dr. Kingsley Kay of New York made the very first study of 
health in Yellowknife. He accused the government of 
Canada of using the residents of the town as guinea pigs to 
test the effects of arsenic pollution. “These people are just 
a large group of subjects,” he said - similar to the people 
the Nazis used for medical experimentation during World 
War Il. Referring to the 1969 study which was suppressed 
for 9 years, Dr. Kay said, “I'm not surprised they didn't 
make it public. They're waiting to see what will happen to 
those people.” 

Health Minister Marc Lalonde insisted that the long- 
suppressed 1969 study was not conclusive. “There's no 
causal connection,” he told reporters in 1975. “It’s purely 
a statistical analysis.” Nevertheless the federal govern- 
ment authorized another study (the third) which was done 
in 1976. This third study has not been released. However, 
a few facts contained in it have been revealed - such as the 

continued on p. 8 
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“The earth shall rise on new foundations, 
We have been naught, we shall be all.” 
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About E00 S Montreal four mill Korkers Rave gone on 
strike to protest an Anti-Inflation Board wage roll-back 
which will deprive them of 40 cents an hour for the 
next two years. The fight of the flour mill workers against 
the government's totally unjust program of wage controls 
is an important fight. The outcome of that fight will affect 
the entire Canadian working class. 

The workers, who belong to unions affiliated with the 
CNTU, have vowed to stay on strike until the rollback is 
cancelled. The flour mill owners are equally determined. 
The money the companies will save by not paying their 
employees will do nothing to fight inflation. It will merely 
go into the pockets of the flour mill capitalists. These 
owners have called in the police and hired private security 
guards with high-powered rifles in a futile attempt to break 


the strike. 
The strike began on January 28 when the AIB rolled back 


the wages of 37 employees of Phenix Flour Limited. A few 
days later these workers were joined by workers whose 
wages are also affected by the rollback who work at Ogilvie 
Mills Limited, Robin Hood Multifoods Limited, and Maple 
Leaf Mills Limited. The unions had negotiated an 11% 
increase in the first year and 10% in the second year of a 
two-year contract. The AIB reducedthese increases to 8.5% 
and 7.5%. Wages had been $5.63 an hour before the new 
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Flour Mill Workers Strike 
Against Wage Controls 
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-contrct and were sled to rise to , $7. 12 Jer this year - 


until they were chopped by the federal government. 
Union officials estimate that the wage rollbacks amount 
to $240,000. They refer to the money as “additional grants 
to the companies.” “These are outright profits,” said one 
union representative. “Add this to the anticipated bread 
increases when the strike is over and one can easily see 
that both consumers and workers are being screwed.” 
The CNTU asked the AIB to review their decision, but on 
February 11 the AIB announced that the decision would 
stand. The unions sent a telegram to Quebec Finance 
Minister Jacques asking the provincial government to 
“increase pressure on the federal government for the sake 
of Quebec workers to end these wage controls.” The 
telegram pointed out that the rollbacks will have a disas- 
trous effect on the population, as well as for thousands of 
other workers in industries supplied by flour because of a 


serious shortage of flour in the Montreal area. As supplies 


of flour dwindled, union officials asked Prime Minister 
Trudeau to overrule the decision of the Anti-Inflation 
Board. 

The companies are attempting to continue operations by 
hiring armed security guards and calling in the police. 
Flour workers asked employees of Steinberg’s bakeries to 
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Union Protests Staff Shortage 


The London and District Service Workers’ Union, Local 
220, has charged that Sunnyside Home for the Aged in 
Kitchener is so short-staffed that residents are deprived of 
emotional support and even their bodily care is neglected. 
Orderlies often are forced to lift patients without assist- 
ance, and as a result three employees are presently off 
work due to back injuries. Furthermore, the union charges 
that the Regional Municipality of Waterloo, which oper- 
ates the home, has violated the collective agreement by 
hiring as many as 5 full-time temporary employees thro- 
ugh a private employment agency and paying them $1.30 
an hour less than it pays unionized employees. 

John Askin, president of Local 220, presented a brief to 
the Regional Council on February 24, 1977. In its brief the 
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in Home for the Aged 


union defended the rights of its own members, the 
underpaid temporary employees and the residents of 
Sunnyside Home. It pointed out that the temporary full- 
time employees receive $1.30 an hour less than regular 
employees, job for job. They receive no benefits and work 
under inferior working conditions. Unionized workers 
receive a free meal when on duty; the temporary workers 
pay a dollar for an identical meal. The temporary workers 
also do not receive a rest period equal to that of regular 
employees. 
The brief stated: 
“How can a responsible Employer allow a situation to 
develop such as this? To the Union Members of Sunnyside 
Continued on p. 8 
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NEW FOUNDATIONS — A New Beginning 


In the Struggle to Build a Working Class Newspaper 


This is the first issue of New Foundations, and it is 


appropriate to explain briefly what the paper is, what views - 


it promotes and what it hopes to achieve. Quite simply, 
New Foundations is a working class newspaper. It stands 
for the unity of the working class and will support its 
struggles against all enemies. It opposes imperialism, 
fascism and all reaction. It maintains that only the working 
class organized as the ruling class can build a truly human 
society - a society “in which the free development of each 
is the condition for the free development of all.” 

Capitalist society is un-free because it is based on the 
private ownership of the means of production. A small 
class owns the factories and mines and steel mills and 
operates them in ordert to make profits for itself. The 
commodities produced may fulfill human needs, or they 
may be totally destructive. What matters under capitalism 
is whether a market exists for them. The majority of the 
people are forced to sell their labour power in return for 
wages which do not begin to represent an equal return for 
their labour, but which allow them to stay alive. 

Labour is the production of human life. It should also be 
the fullest expression of human life because man is 


_ distinguished from the animals primarily by the fact that 


man alone produces his means of subsistence. Labour is 
by nature free and creative, consciously directed toward 
genuine human goals. The worker through his labour 
should be able to fulfill himself and build up human 
society. Under capitalism a price tag is put on human 
activity. Any society built upon the foundation of wage 
slavery and production for profit must be alienating and 
dehumanizing. All the reforms in the world cannot make 
such a society capable of satisfying the deepest human 
needs. What is needed is a radical change in the base of 
society. 

Most newspapers pretend to take a detached and 
objective view of the world. However, Canadian sociéty is 
primarily divided into two major classes - the bourgeoisie 
which owns society's wealth and the working class which 
produces society's wealth. The interests of these two 
classes are diametrically opposed. What benefits the small 


class of exploiters can only add to the enslavement of the 


exploited masses. What benefits the vi 
must threaten the very existence of the class of parasites. 

It is impossible to take an “above class” view of the 
world. No newspaper is neutral. Either it supports human 
exploitation or it supports human freedom. Virtually all of 
the newspapers published in this country support human 
exploitation because the bourgeoisie has economic power. 
It owns whole chains of newspapers and it hires staff 
members who will express the ideas that help it to 
maintain economic and political power. 

New Foundations supports the working class. This 
class has no economic power. Consequently it has no 
voice. Workers are not free to express their true feelings 
and attitudes on the job. They must constantly act subser- 
vient and smile a lot. One hospital porter summed up the 
Situation graphically: “Never let them know what you 
think.” 

The bourgeois press writes about the labour movement 
as though it were composed of passive mindless robots led 
by power-hungry Mafia-type "union bosses.” It was quick 
to print front-page articles when a couple of postal workers 
returned to work during a nationwide postal strike involv- 
ing hundreds of thousands of people. It seriously under- 
estimated the number of trade unionists who cemon- 
strated wage controls on October 14 and misrepresented 
the very purpose of the Day of Protest. When individual 
workers write letters to the editor complaining about the 
injustices of the Workmen’s Compensation Board or the 
AIB, these letters rarely get printed. 

New Foundations intends to be a publication in which 
news of the labour movement is reported honestly and 
accurately, in which workers will be free to voice their own 
concerns and express their own ideas. It is important for 
members of the working class to be free to express their 
ideas, develop genuine class consciousness, and regain 
their history which was stolen from them by the bourgeois 
historians. New Foundations promises to be a publication 
in which workers will be free to do this. 

The working class is the only class that can build a truly 
human society. It is the only class that can build any society 
whatsoever because it produces all of society’s needs and 
all of society's wealth. This class is capable of working 
together; it demonstrates this fact on assembly lines every 
day. It is in its interests to throw off the class of parasites 
which contributes nothing to the workers except misery, 
poverty and insecurity. It is in its interests to unite with all 
oppressed people against their common enemy. 

Because it is exploited, the working class values free- 
dom. Once it gets rid of its exploiters it will be free to build a 
society in which production will serve the needs of the 
people. It will be a society based on human freedom. 

New Foundations has no affiliations with any existing 
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political party or group. It acknowledges the fact that 
Canada needs a Communist Party to lead working class 
struggles, but denies that one exists in fact. The Commun- 
ist Party of Canada promotes the illusion of a “peaceful 
road to socialism” that can supposedly be obtained 
through the electoral process. It links itself entirely too 
closely to the foreign policy of the USSR. The NDP supports 
only reforms, and even then only where it is not in power. A 
multitude of “Marxist-Leninist” groups squabble among 
themselves as to which of them is “‘correct’’ according to 
some abstract standard of their own. They have no 
concrete programs and virtually no contact with the 
working class, which distrusts them. 

New Foundations maintains that the chief problem 


‘ facing the working people of Canada today is the threat of 


fascism (see article ‘Fascism...’ in this issue). It believes 
that it is important to build up a united front against 
fascism. Those groups which take up this challenge will 
prove by their social practice that they have aright to claim 
some leadership of the working class. Those who continue 
to divide on sectarian issues and spread discord will reveal 
that they are imposters and misleaders. Social practice is 
the true test of what line is correct, and the group that 
serves the people with dedication is the group that will 
gain the people’s trust. 

Although this is the first issue of _New Foundations, in 
a sense the paper has a long history of participating in 
working class struggles. Most of us on the staff of the 
paper were also staff members of On the line, a paper that 
was published in Kitchener from 1970 until the end of 
January 1975. We were involved in it during volumes 2 
and 3. We were the majority of the staff during volume 4, 
which is the important period when On the line changed 
from “an independent community paper” or “independent 
labour paper” to “a working class paper.” Early in 1974 we 
made a serious commitment to produce a paper that would 
support the struggles of the working class. In the editorial 
of volume 4, no. 1, dated February 25, 1974, we said: 

“The staff of On the line is taking up the practical and 
political work of building a working class newspaper in 
Op pieg paper | 
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gles of workers to defend their wages, fight for better 
working conditions, fight for job security and against 
unemployment. In this way we hope to contribute to the 
work of organizing the working class as a class. The blight 
of capitalism must be removed from this society and a new 
society built with the working class organized as the ruling 
class.” 

During 1974 On the line became the official paper of the 
Southern Ontario Workers Association, an association 
controlled by the organization which calls itself the Com- 
munist Party of Canada (Marxist-Leninist). Those of us on 
the staff believed at that time that CPC(M-L) was a genuine 
Communist Party. We stayed with the paper through 
volumes 5 and 6. At the end of January 1975 volume 6 
came to an end. CPC(M-L) liquidated the newspaper. It 
dispersed the staff and put an end to our work of building 
up a working class newspaper. (A full description of the 
destruction of On the line can be read in Alive No. 66.) 

As a result of our attempts to unite with CPC(M-L) we 
concluded that that organization is not a revolutionary 
Communist Party but a revisionist and fascist organization. 
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CPC(M-L) took over On the line only in order to destroy it. It 
became apparent that the top leadership follows a pattern 
of seizing control of progressive organizations and smash- 
ing them. The leaders of CPC(M-L) are conscious agents of 
reaction who pretend to be revolutionary leaders in order 
to subvert revolution. They promote, not Communism, but 
fascism. Those of us who are producing New Foundations 
repudiate our former relationship to CPC(M-L). 

We feel strongly that it is important for us to resume the 
important work that was interrupted in 1975. We intend to 
demonstrate in actual practice that members of a working 
class organization can reorganize after a fascist attack and 
resist the enemy successfully. 

Many alternate newspapers come into being, publish a 
few issues and then quietly disappear. New Foundations 
does not intend to disappear. The agents of reaction issued 
a challenge to us by destroying one working class news- 
paper with which we were involved. They exposed us to 
the experience of a fascist dictatorship and they have 
intensified our natural hatred for fascism. We consider this 
takeover as a challenge to take up the task once again of 
producing a working class newspaper. We are fully com- 
mitted to continuing this work on a long-term basis. 
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New Foundations welcomes articles, short stor- 
ies, poetry and news of the labour movement. The 
paper also seeks accounts of working class struggles 
of the past, whether these events were monumental 
ones like the Winnipeg General Stri;ke or seemingly 
local and unimportant. The Canadian working class 
has a glorious history which is in serious danger of 
being lost. No group can learn from history and plan 
for the future unless it has a history and understands 
it. 

New Foundations also welcomes letters on any 
subject of interest to the working class. 


cover 


Offices of the Commune inside the Hotel de Ville. 


Page 2 


March is the month in which the working people for the 
first time in history seized political power and declared 
their own government. From March 18 to May 28, 1871 
the Red Flag of the proletariat flew proudly above the Hotel 
de Ville in Paris. During those two months the Commune 
began the work of breaking up the bourgeois state machin- 
ery and replacing it with a self-governing mass workers’ 
organization. The Commune was a working, not a parli- 
amentary body, made up primarily of working men who 
accepted only workingmen’s wages for their work. In its 
short existence it passed progressive laws. Its first act was 
to abolish the standing army and replace it with the armed 
people. 

The Communards were defeated on May 28, 1871, and 
thousands of them were murdered or sent into exile by the 
vindictive bourgeoisie. However, the fight they began on 
March 18, 1871 continues and must inevitably triumph. 
Lenin said about them: *’... The Commune fought, not for 
some local or narrow national aim, but for the eman- 
cipation of all toiling humanity, of all the downtrodden and 
oppressed.” 

“The cause of the Commune is the cause of the complete 
political and economic emancipation of the toilers. It isthe 
cause of the proletariat of the whole world. And in this 
sense is immortal.” 


or 


Fascism: 


Some important changes have taken place in the world 
during the past two years. The people of Cambodia and Viet 
Nam, after enduring a long brutal war of aggression waged 
against them by U.S. imperialism, have won total victory. 
Their triumph proved that when a people are determined to 
fight for their independence and freedom, they are fully 
capable of defeating any aggressor. Their success has 
inspired people all over the world who are still held captive 
my monopoly capitalism and are struggling to free them- 
selves. 

In South Africa and Zimbabwe the people are rising up to 
overthrow the racist regimes which oppress them - and 
they have received the full support of most of the nations of 
the world as well as the international labour movement. 
Class struggle has sharpened in Western Europe, in South 
America and even within the major imperialist countries 
themselves. 

Where the bourgeoisie has retained power it has had to 
resort to more open and brutal methods to maintain its 
class rule. The fascist dictatorships in India, Thailand, 
Chile and the Philippines are only extreme examples of the 
desperate lengths to which the bourgeoisie will go to hold 
onto its class supremacy. 

During the past two years U.S. imperialism has declined 
somewhat, although it continues to contend and collude 
with the other superpower, the USSR. The risk of war is 
growing, especially in the Middle East. 

The crisis of capitalism is growing deeper in Canada as 
in all other capitalist countries. Unemployment and infla- 
tion are rising while the quality of life declines. The 
bourgeoisie shifts the burden of the economic crisis onto 
the working class by means of wage controls, ever-poorer 
safety conditions in industry, speed-ups, mass layoffs and 
by cutting back on essential services. Hospitals and day 
care centres are being closed, teachers laid off, public 
transit systems cut back, and highways allowed to de- 
teriorate. 

The problems facing the Canadian people today must be 
seen in the context of the world situation because fascism 


Wage Controls _ 
Continue 


The Anti-Inflation Board which robbed Canadian work- 
ers of $800 million last year, is continuing its destructive 
career. 

Grace Hartman, president of the Canadian Union of 
Public Employees, said recently that CUPE members have 
lost $23.3 million since wage controls went into effect a 
little over a year ago. 

The rollbacks and the repayments to employers ordered 
by the AIB have penalized the workers, but the taxpayers 
have not received rebates from municipalities, school 
boards and provincial governments, Mrs. Hartman said. 

The AIB has contributed to the poor state of the economy 
by reducing the purchasing power of CUPE’s 210,000 
members. “There is little doubt this has greatly contributed 
to the disastrous unemployment rate,” she said. 

Members of the Oil, Chemical and Atomic Workers 
Union and the Pulp, Paper and Woodworkers of Canada at 
three chemical plants in British Columbia went on strike 
on February 1st after the Anti-Inflation Board rolled back 
their 1976 wage increases. The workers are employed by 
Hooker Chemicals Ltd. of Nanaimo, Erco Industries Ltd. of 
Toronto and FMC of Canada Ltd. which produce chlorine 
and caustic soda. The workers had negotiated contracts 
with their employers; they are protesting cutbacks ordered 
by the AIB. 

On January 19th the-Canadian Police Association advo- 
cated strike action. for police departments involved in 
contract negotiations unless the AIB is disbanded. “The 
men are most unhappy over rotten deals from coast to 
coast and there’s just so much they can take,” said Cpl. 
Phillip Jamieson, association president. 

Local 319 of the Tobacco Workers International Union is 
protesting a reduction in wages ordered by the Anti- 
Inflation Board. The workers are employed by Rothmans of 
Pall Mall Canada Ltd. of Toronto. After the union nego- 
tiated a first-year wage increase of 22%, the AIB cut back 
that increase to 11.7%. It ordered the 550 union members 
to pay back an average of more than $300 each. The AIB 
decision also provided for a 10% cut in productivity and 
was responsible for the loss of 30 jobs, according to union 
spokesmen. 

In another decision the Anti-Inflation Board revealed 
glaringly its anti-worker, anti-union bias by approving a 
17% pay increase retroactive to April 1, 1974 for a group of 
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_ The Anti-Inflation Board in Practice 


in the Philippines, apartheid in South Africa, and the threat 
of war in the Middle East are all facets of the same problem 
that finds expression in this country in high unemploy- 
ment, high inflation and government-instituted wage 
controls. The cause of all of these problems is the same. It 
is imperialism. For the Canadian people the immediate 
threat is that imperialism will develop into its final stage - 
fascism. 

Fascism was the direct cause of World War II with all of 
its suffering and destruction. But it is not a problem that 
was overcome for all time with the defeat of Hitler, 
Mussolini and the Japanese war lords. It is a very real and 
a very immediate problem. Fascism is the most vicious 
enemy of all working people. It has enslaved peasants in 
the interests of the big landowners; in its concentration 
camps it has murdered millions of Jews, freedom fighters 
and religious leaders such a Dietrich Bonhoeffer who 
fought against human oppression. It has subjugated wo- 
men, reducing them to the level of prostitutes or breeders 
of the “master race.” It has destroyed workers’ trade 
unions, taken away the right to strike and reduced the 
people even within the fascist countries themselves to 
lives of hunger and want. In the nuclear age fascism is the 
enemy of all mankind. It is a great danger, but one that is 
poorly understood by most people. 


THE CONSTANT AND GROWING MENACE 
OF FASCISM 


There are a lot of false ideas being promoted about 
fascism. Some bourgeois writers say it is the tyranny of the 
petty bourgeoisie or even the lumpen proletariat. Others 
say that it is right extremism that is at least no worse than 
“left extremism” or Communism. Some people promul- 
gate the notion that fascism exists “above class” and that 
social democratic parties can steer a path between the 
right and left “extremes.” Some say it is a moral problem 
which could be overcome by loving our neighbours as 
ourselves regardless of colour or creed. 


The cost of living went up nine-tenths of one per cent in 
January, the greatest increase in a single month since the 
government's anti-wage program went into effect. In 
January costs for fresh fruits and vegetables, poultry, 
coffee, chocolate bars, soft drinks and restaurant meals 
increased. 

In 1976 the cost of living rose more slowly than in the 
two previous years. And of course the government gave 
the full credit to its wage control measures. In one of the 
leaflets it put out to promote the AIB it said: “Helped by the 
declining rate of inflation, real income, the ability to buy 
goods and services, has improved for most Canadians in 
1976.” The reality is that the purchasing power of a 1971 
dollar is now down to 65 cents. Wages are being con- 
trolled and the cost of living is rising rapidly. The real 
income of working class Canadians has certainly not 
improved. For the growing number of people put out of 


already highly-paid public officials in B.C. These senior 
government ministers already receive at least $39,000 a 
year. They are excluded from membership in a union 
because of their high position in government. They can 
claim $13,000 in retroactive pay or benefits now, with an 
additional $6,630 payable on April 1st. The pay increase 
just approved by the AIB is in addition to a 10.4% salary 
increase these government officials received in October 
1975. š 
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Whatever Happened to Price Controls? 


— 


The Deadly Enemy of All Working People 


Fascism, however, is correctly defined as “the open 
terrorist dictatorship of the most reactionary, most chau- 
vinistic and most imperialist elements of finance capital.” 
It is not independent of capitalism. It is capitalism - in its 
most virulent form. It does not exist “above classes.” It is 
the open tyranny of the bourgeoisie. It is immoral, but it 
cannot be fought by a change of attitudes; it has to be 
fought against resolutely in a united front led by the 
working class. : 

Georgi Dimitrov was the head of the Bulgarian Com- 
minist Party during the 1930's. He watched the develop- 
ment of fascism at close hand and wrote about it thor- 
oughly and with great understanding. He said: “It should 
be quite clear to us that fascism is not alocal, atemporary, 
or a transitory phenomenon. It is a system of class rule of 
the capitalist bourgeoisie and its dictatorship in the period 
of imperialism and social revolution.’’2 

It arises during the era of imperialism because imper- 
ialism is the monopoly stage of capitalism. Imperialism is 
capitalism “grown into a world system of colonial op- 
pression and of the financial strangulation of the over- 
whelming majority of the population of the world by a 
handful of ‘advanced’ countries.’’? Under capitalism there 
is an irreconcileable conflict between the bourgeoisie and 
the proletariat; under imperialism the bourgeoisie opposes 
itself to the interests of the majority of the people of its 
colonies and neo-colonies as well as to the working class 
at home. 3 


The capitalists in the ‘advanced’ countries use a small 
portion of their superprofits acquired by imperialist ex- 
ploitation to buy off a large segment of the working class in 
the imperialist countries. Class collaborators are a product 
of imperialism, misleaders of the working class in the 
employ of the bourgeoisie. Imperialism divides the working 
class and dampens the revolutionary struggles of the 
masses. Imperialism breeds opportunism, postpdénes re- 
volution. 

continued on page 4 


work as a result of the government's own spending cuts, 
real income plummetted. 

The only reason the wage control program even ap- 
peared to be holding down prices last year is that food 
prices were low. Joe Morris, president of the CLC, said: 
“The government and the AIB have no right to claim credit 
for any moderation in inflation, for they know full well that 
inflation is being held down by declining food prices. And 
they know full well that the price of food at the farm gate is 
not covered by controls.” The prices of all items that are 
(theoretically) controlled continued to rise steadily thro- 
ughout 1976. 

The sole impact the AIB has had is in the area of wages, 


and this is precisely what the entire trade union movement 


predicted when the program went into effect. Negotiated 
wage increases have averaged 8.3%. There are no figures 
available for non-union workers, but their wages consist- 
ently lag behind wages of organized workers. And of 
course a percentage increase is misleading because the 
lower the original wages, the less the actual increase will 
be. 

The cost of living will go up even more rapidly during the 
coming months. Food prices are expected to rise. Utility 
rates will go up. The costs of owning or renting a house 
have already risen. So has the price of automobiles. 

Gasoline and_fuel oil prices will go up after March 1 
because the government has a policy of pushing up 
domestic oil prices to world levels - in spite of its talk about 
price controls. It will soon cost more to heat a home or 
operate a car. Higher oil prices will also be reflected in 
higher prices for plastic goods and other items made from 
oil. Only the giant oil companies will benefit from an 
increase in domestic oil prices. 

The leaflet the government put out to promote the AIB 
stated: “The majority of Canadians have accepted the need 
for wage restraint to make the program a success.” On 
October 14 over one million Canadians made it very clear 
that they do not accept the “need” to lower their standard 


of living. They certainly do not see the “need” to make . 


sacrifices so that Shell Oil can get bigger profits. As prices 
continue to rise in 1977 and wages fall farther and farther 
behind, it should become evident to millions more workers 
that there is a very real need to unite in opposition to the 
government's totally unjust wage control program. 
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_ they are growing in revolutionary determination. = = = c 
And the bourgeoisie is shifting its tactics from bribery to on 


Public Sector Workers Under Attack 


Senior members of the federal Cabinet have suggested 
recently that the government intends to maintain wage 
controls on public sector employees even after the Anti- 
Inflation Board has been scrapped. Such an extension of 
controls would present a serious threat to public sector 
workers who have always been faced with informal wage 
controls in the form of unrealistic budget restrictions. Itis a 
threat to the labour movement as a whole because 
controls over wages of such a large segment of the work 
force would serve to depress wages generally. 

Kealey Cummings, secretary-treasurer of the Canadian 
Union of Public Employees, responded to the threat. “It 
won't be tolerated by us or by the Canadian Labour 
Congress,” he said. “You just can't draw that kind of line.” 

Joe Morris, president of the CLC, agreed strongly. 
“When controls are lifted they must be removed from all 
sectors of the economy,” he said. 

Workers in the public sector face a number of problems 
not shared by other workers. Low ceilings on government 
budgets are a major handicap in collective bargaining. 
Hospital workers must negotiate with individual hospital 
administrations although it is the government which holds 
the purse strings. Government employees and hospital 
workers are denied the legal right to strike. And without 
the strike weapon their bargaining power is limited. The 
government is the only employer which can pass legis- 
lation against its own employees. When teachers or public 
employees of any kind threaten in desperation to engage in 
an “unlawful” strike, the bourgeois press attacks them 


unmercifully. Postal workers have had more than their: 


share of undeserved abuse from the mass media. 

Public sector workers have to work more closely to- 
gether, especially now that they are faced with the new 
threat of extended wage controls. Two years ago a good 


start was made in this direction. The Ontario Secondary 
School Teachers Federation called a conference on public 
sector bargaining on November 20, 1974. The purpose of 
the meeting was to plan joint strategy against the prob- 
lems that were affecting them all. The meeting was 
attended by representatives of the other four teachers’ 
unions, the Ontario Public Service Employees Union (then 
the CSAQ), CUPE, the Registered Nurses Association of 
Ontario, and the Metropolitan Toronto Civic and Com- 
mission Federation, the union which represents the Tor- 
onto transit workers. In addition, representatives of the 
OFL, the Metropolitan Toronto Labour Council,the Ontario 
Medical Association, Ontario Dental Association, and the 
Canadian Civil Liberties Association attended the meeting. 

The Public Sector Bargaining Conference drew up and 
adopted the following Bill of Rights: 


WE BELIEVE THAT public sector employees must have the 
following: 


1. The right to bargain directly with the employer. 

2. The right to bargain without restriction on the range of 
items to be bargained. 

3. The right to bargain on a regular and continuing basis. 

4.The right to bargain toward equitable settlements free 
of externally imposed financial limitations. 


5.The right to have a grievance procedure which pro- 


vides for a fair resolution of disputes relating to the 
collective agreement. 

6.The right to share proportionately in real economic 
growth while accepting responsibility to provide effic- 
ient service to the public. 

7.The right to have outside assistance available to the 
parties on a voluntary basis free frem undue influence 
from third or fourth parties. 


8.The right to choose, in the event of serious impasse, 
final settlement procedures up to and including strikes 
and other sanctions as deemed appropriate by the em- 
ployees concerned. 

9. The right to share fully in the political privileges enjoyed 
by other citizens in a democracy. 

At the meeting a steering committee was set up and 
members agreed to hold other meetings in December and 
January. Delegates discussed ways in which to implement 
the Bill of Rights. It was agreed that it was necessary to 
educate members of the participating unions and the 
public at large. The goal was of course political change, but 
there were a variety of opinions as to how to attain it. Most 
delegates favoured province-wide bargaining; many a- 
greed that there should be one single labour law to cover 
all public employees. All agreed that this law should not 
limit in any way the right to strike. Delegates also agreed 
that, because they all faced the same problems, they 
should continue to meet and to work to implement the Bill 
of Rights. 

Unfortunately, although the organization of public sec- 
tor unions had the full support of its member unions, it 
seems to have disappeared. This is especially unfortunate 
in view of the disastrous effect the AIB has had on public 
sector workers and their unions since the controls went 
into effect. The principle of equal pay for equal work has 
been abandoned in favour of a roulette wheel approach to 
setting wage scales. 

Withe the threat that wage controls which have already 
created so much havoc in the public sector may be 
extended, the Public Sector Bargaining Coalition is needed 
today more than ever. New Foundations urgently recom- 
mends that the public sector unions reactivate this vital 
organization. 
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FASCISM...from page 3 

Dimitrov said that fascism arises during the period of 
imperialism and social revolution. The oppressed people of 
the Third World countries are today increasingly freeing 
themselves from the shackles of imperialism. The capital- 
ist world is shrinking. It no longer pays off its collaborators 
as handsomely as it once did, and it can no longer afford to 
keep entire nations bought off. As the quality of life 
deteriorates, the toiling masses are less and less inter- 
ested in compromising with the class which exploits them; 


threats. From parliamentary democracy to fascism. 


SIGNS OF APPROACHING FASCISM IN CANADA 


There are many signs of approaching fascism in Canada 
today - the racist Green Paper on Immigration which is an 
attack by the government on minority people, the racist 
attacks in Toronto which the bourgeois press publicizes so 
widely, the emergence of the Western Guard Party which 
attacks minority people and Communists while the police 
look the other way. — 

The Anti-Inflation Board is a government-instituted 
attack on the working class and its trade unions. The Board 
not only holds down wages while allowing prices and 
profits to go up; it makes a mockery of collective bargain- 
ing, rolls back the pay increases of organized workers, 
often allows greater increases to non-union workers than 
to organized ones in the same industry, and “controls” 
only the large corporations - which in general are branch 
plants of foreign capitalist companies. These are the 
companies that are ordered to keep their employees’ pay 
increases at or below 8%. 

In a declining economy the bourgeoisie is building more 
prisons and hiring more police and security guards. It is 
actively recruiting people to join its armed forces. It is 
organizing its armed guardians into riot squads and 
outfitting them with the latest anti-personnel weapons. 
These “special bodies of armed men,” as Lenin called 
them, are being recruited and trained, not to protect the 
people of Canada from outside attack, but to attack the 
working people of Canada on picket lines and to put down 
the just struggles of the native Indian people and other 
oppressed people. The guardians of the bourgeoisie hand 
out buttons to school children which proclaim: “Police 
Protect People.” If they were honest they would say: 
‘Police Protect Property” - the property of the bourgeoisie. 
The ruling class will go to any lengths to maintain its 
position of power - even to the establishment of an open 
fascist dictatorship if need be. 


FIGHT THE MAIN ENEMY 


in 1937 Dimitrov said: “The establishment of unity of 
action of the international proletariat against the common 
foe; the deadly enemy of all mankind - fascism, is the 
principal urgent task of the workers’ organizations 
throughout the world, a supreme behest at present.’ 
These words are every bit as relevant for 1977 as they 
were for 1937. ' | 

Fascism is the main enemy of the people of the world. 
And the working class, the most advanced class, must take 
the lead in resolutely opposing this enemy. The working 
class is the special product of capitalism itself, brought 


together and trained in capitalist factories and army posts. 
Its historical mission is to lead the struggles of all op- 
pressed people to overthrow the vicious capitalist econ- 
omic system, including the openly terrorist form of cap- 
italism that is fascism. 

Dimitrov said: *’...All workers’ organizations must realize 
the necessity of concentrating the fight on the main 
enemy, on the striking force of the most reactionary 
section of the big bourgeoisie - fascism. All workers 
organizations, when determining their policy, must pro- 
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from their own class interests, the working class and its 
organizations thereby defend the interests of all exploited 
men, of the whole nation. An end must be put to the policy 
of reconciling the interests of the exploited and the 
exploiters. You cannot be at the same time on the side of 
big business and on the side of the working people. You 


cannot serve, as it is said, both God and mammon. ’”’5 


Laura Tanne 
Soldiers 


Here they come! 

Faces born out of the gutter 

Muscles stained with the veins of proletarian kin 
Aye, well-clad are they 

In cloth made by breastless women 


Seared by fires burning out of the eyes of hunger. 


Why do the sdldiers’ hands hide 

Beneath the gun-hilt, the shadow-creases of the march? 
Are they afraid that in the sun 

They may suddenly gleam with blood? 

Here, soldier, 

We offer you salvation! 

The pure white towel of the revolution 

To wipe your hands. 


page 4 
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THE UNITED FRONT AGAINST FASCISM 


He also spelled out quite clearly how the working class 
must carry on its attack against fascism. “The first thing 
that must be done, the thing with which to begin, is to form 
a united front, to establish unity of action of the workersin 
every factory, in every district, in every region, in every 
country, all over the world. Unity of action of the proletariat 
on a national and international scale is the mighty weapon 


ul defence but also of successful counter-attack 
against fascism, against the class enemy.” 

Dimitrov called upon the Communist Parties to take the 
lead in organizing the united front, but in this respect 
Canada is in a far weaker position than Bulgaria was inthe 
1930's, for Canada has no genuine Communist Party. 
Rather it has the Communist Party of Canada which 
supports uncritically the foreign policy of the USSR, which 
promotes the illusion of the “peaceful road to socialism,” 
and which has a small membership. Canada also has 
countless tiny sects which call themselves “Marxist- 
Leninist,” but which argue correct theory among them- 
selves and do nothing for the masses. Much of their theory 
reflects their lack of social practice. Many of these groups 
attack the U.S.-based trade unions, preferring no union to 
an international union. They spend most of their time 
attacking one another and the CP. A real Communist Party 
can at the present time demonstrate its grasp of theory by 
leading the working class in its struggles to build the 
united front against fascism. 

In forming the united front the working class must Strive 
to convince other segments of the population of the 
dangers of fascism. Fascism is the most vicious enemy of 
all working people. It is the enemy of women, minority 
people, native Indian people, students and even small 
businessmen as well as the working class. All of these 
groups can and should be persuaded to unite with the 
working class against the main enemy. 

In building a united front, the working class faces three 
major obstacles, and must overcome all three. These 
obstacles are: the tactics of the bourgeoisie to create 
mystification, confusion and distrust among workers and 
other oppressed people; the opportunists within the ranks 
of the working class; and the agents provocateur who 
infiltrate progressive groups in order to destroy them. 

|. Bourgeois tactics of confusion. Marx referred to 
economic power as “the power to confuse.” And the 
imperialists have learned well the tricks of giving the 
wrong names to things, distorting the news, covering up 
important stories and focusing on the trivial, causing great 
sufferings to the masses and placing the blame on trade 
unions, Communists and acts of God! In Germany the 
fascist party called itself ‘‘National Socialist,” and it 
referred to its takeover of power as a “revolution.” Even 
today, 40 years later, there are people who confuse 
fascism with socialism. Fascism takes advantage of the 
real problems of the people, promising government re- 
forms but offering only intensified suffering. Fascism 
comes to power by making promises to “share the wealth” 
and reduce the poverty of the labouring masses; in power it 
destroys the trade unions, takes away the right to strike, 
and creates forced labour camps. Fascism glorifies women 
Continued on p. 7 
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Canadian Workers 
Join World-Wide 


Fight 


Against Racism 


Canadian workers stood up for international solidarity 
the week of January 17th when the labour movement 
joined a world-wide protest against racism in South Africa. 
The occasion was World Anti-Apartheid Week which was 
launched by the 60-million member International Confed- 
eration of Free Trade Unions, and was joined by other trade 
union movements throughout the world in both capitalist 
and socialist countries. 

Joe Morris, president of the Canadian Labour Congress, 
called for a special fund to help Black and Coloured unions 
in South Africa fight against apartheid. He urged Canadian 
trade unionists to take up collections at all organized work 
places. Mr. Morris said: “The central focus of our week of 
protest will be a collection to build up a massive fund which 
we can use to support the Black and Coloured unions in 
their daily struggle against oppression.” He spoke of “the 
depth of disgust Canadian workers have for apartheid and 
all those, inside South Africa and elsewhere, who help 
sustain it.” 

Locally, the Brampton and District Labour Council re- 
sponded by asking its more than 15,000 members to 
boycott South African commodities during the week of 
protest. 

In Great Britain, two million members of the Postal; 
Seamen's and Transport and General Workers unions 
undertook actions to disrupt communications and trade 
with South Africa because of its racist policies. 

The protest was not confined to workers’ organizations. 
In Montreal a group made up of Lutherans, Anglicans, 
_Catholics, and members of theLinited „Church. went to a 
meeting oT S holders of tt 3l anc 


against the pank s policy of lendifig money to South Africa. 


South Africa: Workers 


While trade unions for Black South Africans are not 
illegal, various methods have been used since the start of 
industrialization to suppress and inhibit the organization of 
Black labour. Today only about 60,000 are unionized, 
representing roughly one per cent of the African labour 
force. Yet in view of the history of brutal repression of Black 
workers and the profusion of laws hindering the organ- 
izing of unions, it is remarkable that. Black unions are 
operating today at even this strength. 

The first Black trade union was organized in 1919. It had 
members in all industries. By 1927 it claimed 100,000 
members, but soon afterward collapsed because the union 
could not achieve the workers’ demands and because the 
army and police were used to break up strikes. A number of 
people were killed. 

Black workers then began to organize in industry-based 
unions. These unions came together in 1944 in a co- 
ordinating body which a year later had 158,000 members. 
Other labour councils existed as well, and still do - some 
based on colour, others based on political or economic 
issues. The most militant, the South African Congress of 
Trade Unions, declared in 1956 that it was not enough to 
organize workers around economic demands. It said that 
the struggle for better wages and working conditions was 
bound up with a determined struggle for political rights 
and liberation from all oppressive laws and practices. It 
also said that to limit the trade union movement merely to 
the economic struggle would condemn the trade union 
movement to uselessness and to a betrayal of the interests 
of the workers. 

As a result of this policy SACTU became the strongest 
and most active trade union confederation involving Black 
workers. It led national strikes over political as well as 
economic demands. These strikes were suppressed bru- 
tally by the government. 

Another tactic used against SACTU was to set up rival 
councils, infiltrate SACTU and divide the organization into 
splinter groups. Employers fired persons known to be 
active in SACTU. Union meetings were broken up; union 
offices were raided; many leaders were detained, im- 
prisoned and forced into exile. By 1967 the organization 
was forced to go underground. 
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Racism, however, is not merely a moral issue. It has its 
roots in particular political-economic systems in which the 
ruling class, which does no work, depends on wage or 
slave labour for its existence. In these systems various 
theories of superiority-inferiority of men are promulgated 
to justify the oppression of the “lower classes” by the 
ruling class. 

Thus, according to these theories, workers are, natur- 
ally inferior” to their masters and this situation is seen as 
the inevitable result of natural law. If that is the case, it 
follows that “there is nothing you-can do about it.” But 
history has proven otherwise. 

In the imperialist capitalist countries racism is promoted 
tacitly for a variety of reasons. Whole nations in distant 
lands are put to the yoke to make profits for the finance 
capitalists who are the real rulers of the imperialist 
countries. It is, therefore, convenient to regard the races in 
the oppressed colonies or neo-colonies as “inferior,” 
somewhat akin to beasts of burden, half-human, created 
by God in order to produce wealth for others, not for 
themselves. 

Within the capitalist countries racism is consciously 
used in the workplace to intensify labour. Management 
lets it be known that if you don’t like your job, maybe the 
“Pakis”’ will. Pitting the masses against each other in the 
workplace is a common and widespread practice where 
the economic function of work is to create private profits 
for non-workers. 

Capitalists even make the workers of one country 


x rid e áo low Day ing jobs against the workers of other 
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serps the production manager used to threaten the 


However, other less militant unions continue to operate 
openly. In 1973 and 1974 the capitalist economic crisis 
deepened in South Africa as elsewhere, and workers’ real 
incomes went down. The unions were forced into a more 
militant position. The 1973-74 strikes were followed by 
the rapid organization of African workers into trade un- 
ions, as well as desperate maneuvers on the part of the 
state and employers to contain industrial action and the 
growth of Black unions. 

The government is totally opposed to the formation of 
Black unions. In 1973 it introduced the Bantu Labour 
Relations Regulation Amendment Act. This Act replaces 
workers’ trade unions with committees. Liaison com- 
mittees in factories are composed of members elected by 
the workers, plus members and the chairman appointed by 
management. Their function is to contain unrest, not to 


HISTORY OF REPRESSION 


1920 Eight Black miners shot dead during strike. 

1920 Crowd of Black workers outside police station de- 
manding release of trade union leader arrested 
without a warrant, fired on by police and White 
civilians killing 24. 

1929 Five Black workers killed in police attack on trade 
union office in Durban. 

1942 16 municipal workers killed by police and soldiers 
during protest over wages in Pretoria. 

1946 Second Black miners’ strike suppressed with such 
viciousness (at least nine killed) that union col- 
lapsed. 

1950 Police fired on May Day protest meeting killing 
18 Blacks. 

Although police have been more careful since 
the adverse publicity of Sharpeville in 1960, there 
are still occasional massacres. 

1973 Police shot 11 Black workers at Carletonville mine 
during wage dispute. 

1974 3 striking miners shot dead at Harmony mine 
bringing total number of Black miners killed by 
June that year to 37. 
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the world are firmly united in support of those 


Black striker wounded by police at Germiston, S.A. 


workers with “transferring the operation to Malaysia.” 
This turned out to be no idle threat. All of Electrohome’s 
domestic TV’s are now made there, and the Kitchener 
plant is all but closed down. 


On December 1, 1976 the UN General Assembly 


- adopted a resolution condemning the United States, Bri- 


tain, France, West Germany, Israel and Japan for collab- 
orating with the racist regimes in southern Africa. The vote 
was 97 to 11. All of the countries named voted against it; 
except Israel, which was absent. 

In the vote of condemnation they were joined by the 
European Common Market countries of Belgium, the 
Netherlands, Luxembourg, Italy, Denmark and Ireland. 

Another resolution condemned “the policies of those 
members of the North Atlantic Treaty Organization and of 
other countries whose political, economic, military or 
sporting relations with the racist regimes of southern 
Africa and elsewhere encourage these regimes to sup- 
press the people.” 

Under fascism, where the bourgeois democratic rights 
of the people are taken away, racism usually acquires an 
official status. The fight against racism is, therefore, an 
important aspect of the struggle against fascism and 
imperialism. This fight cannot be won merely on moral or 
idealistic grounds. The perpetrators of racism know what 
they are doing and cannot be dissuaded by appeals to 
justice and righteousness. Only the united efforts of all 
oppressed peoples in the world can win the battle. World 


„Anti-A partheid Week demonstrated that the workers of — 
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Arise 


fight for the interests of the workers. Workers committees 
are composed solely of members elected by the workers in 
a given factory, but they too have no power to fight for the 
rights of the workers. In most cases they are founded on 
the initiative of management, not workers. The workers 
themselves reject these committees and are demanding 
recognition of their unions. 

A group of unions founded in Natal in 1973 have proved 
to be quite militant and have attracted the most attention 
from the authorities. The high level of consciousness 
amongst Natal workers can be partly attributed to SACTU 
activity, the existence of a General Workers’ Benefit Fund 
which provided a basis for the formation of unions, and the 
activities of students and African staff members in the 
Wages Commission of the University of Natal, who pro- 
duced a workers’ newspaper in Zulu. At the end of 1973 a 
Trade Union Advisory and Co-ordinating Council was 
established to cover the Natal-based unions, which spread 
to other parts of the country and by September. 1975 
claimed 38,000 members. 

The government's attempts to divide and infiltrate the 
trade union movement and replace it with a committee 
system has not succeeded, and there is evidence that the 
short period of relatively “soft” approach to Black unions 
and strikes is over - strikes are now being dealt with 
violently. Recently 600 Africans on strike outside the 
Heinemanns factory in Germiston were baton-charged by 
police as they were starting to disperse on police orders. At 
the root of the dispute was the demand by workers to be 
represented by their unions and not a works or liaison 
committee. 

There seem to be several reasons for a return to open 
suppression by the state. The government is alarmed by 
the new mood of militancy amongst the country’s Blacks, 
encouraged by developments in the rest of southern 
Africa. The racist regime in South Africa cares less about 
protecting its image abroad than in maintaining state 
power. The government is fighting the growing power of 
Black unions, and is afraid of the ‘school of revolution’ 
provided by united, militant trade union action. 


- based on an article in the magazine, Africa, 
June 1976 
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Miners Strike for 
On-the-Job Safety 


On February 10 about 400 miners called a wildcat strike 
at the Iron Ore Company of Canada plant in Labrador City, 
Newfoundland. The miners, who are members of Local 
5795 of the United Steelworkers of America, are pro- 
testing the bad health and safety conditions where they 
work. These conditions are so bad that three men died in 
accidents there in the previous nine weeks. The miners are 
also protesting the dismissal of several co-workers and the 
lack of job security due to the company’s practice of 
contracting out certain jobs. 

A union spokesman said the workers want a full-time 
provincial mines inspector on the site. They are also 
demanding that they be guaranteed the right to refuse jobs 
they know to be dangerous without fear of reprisal. 

These demands are entirely reasonable, especially in 
view of the fact that three men recently lost their lives 
working in the Iron Ore Company of Canada plant. How- 
ever, the company refuses to consider these demands. 
Instead it got the Newfoundland Supreme Court to issue 
an injunction ordering the miners back to work in its 
unsafe plant. The workers face contempt of court charges 
because they are refusing to risk their lives to make profits 
for Iron Ore Company of Canada. The company announced 
that it also plans to file a management grievance claiming 


The Right to 
Refuse Unsafe Work ? 


While the legislature was debating an occupational 
health and safety bill which would give workers the right to 
refuse to perform unsafe jobs, 34 employees of Milrod 
Metal Products were fired for opposing a plant speed-up 
and unsafe working conditions. The 34 workers, 32 of 
whom are Black, charged Milrod with unsafe working 
conditions, harassment and racism. The company, a sub- 
sidiary of ITT in Toronto, produces bumpers and dashtioards 
for the automobile industry. 

Until August last year, the workers had produced be- 
tween 1,300 and 1,600 pieces per day. In late August the 
company increased its daily quota to 1,800 dashboards a 
day. According to veteran employees, it is aioe _to 
produce that many dashboards per day. At such ec 
workers have to put their hands under the presses = 
the presses have competely stopped. 

Rahim Siraj, president of Local 2506 of the International 
Association of Machinists, said that workers have been 
killing themselves to meet the company’s production 
quotas. A look at the company’s accident record confirms 
this. 

One worker lost his right hand in a punch press three 
years ago. Another worker crushed his hand in a punch 
press last August. Although he had to lose three months 
from work, he was told by the company doctor who saw the 
hand immediately following the accident, that there was 
nothing wrong with it. Another worker lacerated his left 
hand last August while removing pieces from a punch 
press. The wound required four stitches. Another worker 
crushed his hand in February and is still off work. One 
week last November there were three injuries in a single 
shift. According to the union, the IAM, the company is also 
delaying reports to the Workmen's Compensation Board, 
so that workers’ benefits come late. 

Because of the obviously unsafe working conditions at 
Milrod, the workers have been demanding a production 
study for the past four years. In March they staged a brief 
work stoppage to protest against speed-ups and against 
the delays over the production study. Four workers were 
fired immediately.The Ontario Labour Relations Board 
declared their walkout to be illegal. 

In September the president of the local was suspended 
for “low production” and the whole plant walked out to 
protest the suspension. The 34 workers were fired soon 
after. With the backing of their union, they took their case 
to the Ontario Labour Relations Board and the Human 
Rights Commission. 

All but two of the 34 fired workers are Black. Most 
workers at Milrod come from Jamaica. The company hires 
immigrant workers at low wages because immigrants are 
less likely to complain about wages or working conditions. 
At hearings before the Ontario Labour Relations Board 
workers have testified as to the racism practiced by Milrod 
officials. These officials have been described as telling 
workers that immigrants have no rights and have to work 
harder than native born Canadians. If they don’t like it, they 
can go home. The plant superintendent has been quoted as 

_ saying: “VII soon get rid of all you Blacks.” 

The workers are being represented at the hearings bythe 
IAM. The Milrod workers have tried for four years to have 
their workplace inspected for its safety conditions. Whenin 
desperation they staged brief walkouts to protest against 
the speed-up, they were fired. The Milrod workers deserve 
support in their struggle for a safe and healthy work 
environment, including the right to’refuse to do unsafe 
work - without being fired. 
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losses of $395,000 daily. 

_ The government quickly came to the aid of the Iron Ore 
Company by flying in 17 RCMP who will stay “until the 
trouble is over.” These RCMP are not there to arrest the 
mine owners who are responsible for industrial murder: 
they are there to protect these murderers’ property. 

A week later another 16 RCMP were flown in, bringing 
their total to 50. This second group of RCMP was called in 
when workers tried to prevent IOC from transferring a 
shipment of bentonite from a railway car to a helicopter 11 
miles from Labrador City. The IOC capitalists intended to 
fly the bentonite in to their plant by helicopter, surely an 
expensive way to do business. 

A few days after the wildcat began, a judge was 
appointed to investigate all matters affcting health and 
safety at the Iron Ore Company plant. Another inquiry is 
being held into the deaths of the three workers who were 
killed. An industrial inquiry commission will also look into 
the company’s practice of contracting out jobs. The work- 
ers at Iron Ore Company of Canada don’t need three 
simultaneous inquiries to look into abuses they know are 
going on. They do need the legal right to refuse unsafe 
work without fear of economic reprisals or harassment 
from the police. 


Laura Tanne 
Growth 


| used to think pretty thoughts 

All dolled up in crinoline and lace 

The color of my little-girl dresses 
Matched my pink and lavender thoughts 
As they strolled along nice roads 
onere, phe sarin was polite 

ren But voit NEn am a Semen worker 
Listening for silence amidst the dark roar 

Of a hundred machines 

Thrusting black-beast shapes before the sun. 
Sometimes my respectable memories 

Go into convulsions of horror at my thoughts. 

My respectable memories go running 

Down the street of the past 

To hide in yards of crinoline and lace..... 

Because my thoughts are smoky and grimy, 

They are garbed in red and black; 

They speak blasphemy and feel a strange, fine hate. 


FLOUR STRIKE...from p. 1 


support the strike. On February 10 about 100 striking flour 
workers were confronted by armed security guards when 
they tried to-prevent shipments from leaving Steinberg 
Bakery. At first the strikers were successful in preventing 
delivery trucks from leaving the bakery, but police finally 
forced the strikers aside so that trucks could get through. 
(The Montreal police had been waging a work-to-rule 
campaign at the time because of some dissatisfaction of 
their own. However, they docily did the bidding of the mill 
owners and attacked the flour mill workers. It is not to their 
credit that they participated in this anti-working class 
action.) However, in spite of police intervention, deliveries 
of flour and bakery goods are down. One firm reported that 
it was operating at 10% of its normal levels. A CNTU official 
said: We're going to do all we can to see that supplies 
from outside the province do not leave from their point of 
origin.” 

Carl Masson, strike director for the Canadian Food and 
Allied Workers, said his union is calling membership 
meetings at various mills and asking members “to per- 
suade truckers with Quebec-bound flour not to run their 
loads.” Workers at the Robin Hood Multifoods plant in Port 
Colborne have blocked shipments to Quebec, and workers 
at other Ontario mills are being asked to do the same. The 
fight against the AIB is in the interests of the entire 
Canadian working class, and the flour mill workers are 
deservedly receiving a great deal of support in Quebec and 
Ontario. 
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One Day 
at 
Pond's 


A Short Story by Chris Mitchell 


Three minutes more, then I’m going home. First shift 
passes so slowly, and takes my time away from me. 
Compared to what happened today to Doris, Black and the 
mother of two, that’s no;t much of a complaint. 

This is a cosmetics factory, employing more than six 
hundred people in office or assembly-line jobs. | am in a 
production department, putting boxes on skids all shift 
long. It is as exciting as writing this. 

Anyway, back to the time-clock and evening bell. Faces 
in that line are hollowed and unsmiling because of an 
accident today, in our department. We are, or rather | am, 


at least, going to get drunk tonight. It is the only way to rid 


the shock of seeing a friend lose a hand. 

| was working on line seventy-three top, servicing the 
components and packing finished goods. Along about 
eleven-thirty, | took a break, getting the department janitor 
to take my place until | came back. Coming back past line 
sixty-nine, | stopped to talk to a friend working there. A 
scream stopped our voices, a bloody, high-pitched cry for 
help. 

What had happened was this: Doris had gotten her hand 
sliced to the bone when the other machine operator, to her 
right, had pushed a retraction button. Doris’ hand slid into 
the cutting machine before she could move it from the 
plate she was filling. She lay slumped against the machine, 
dangling by the arm stuck inside it. 

The other operator looked once at this sight and turned 
away, gasping for air and saying, “My god, my god, my 
god,” over and over again. Someone shoved her aside and 
hit the vacuum-release safety button, and nothing hap- 
pened. 

By this time the department manager and supervisor 
were both at the scene, both trying to comfort Doris, who 
hed meee’ into spo’: The SISOS. called for a machins s 
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All work in the department had stopped, and we stood 
gathered in small knots around the line. | was talking tomy 
friend, looking from face to ghastly face; the others were 
silent. The manager came to each group of people gath- 
ered there, asking that we go downstairs to the cafeteria. 
Haltingly, each cluster moved, passing by line sixty-nine 
without looking at Doris, still dangling from the machine. 

Downstairs, we all grouped at two or three tables, 
several people crying. All of us looked to one another for 
help; it was pathetic, for there was no relief for any of us. 
The manager told us that the machine adjusters had freed 
Doris, and that she was on her way to the hospital. He told 
us to go to lunch early, but to be sure to return in time for a 
conference to find out why this happened. 

| spent my lunch drinking whiskey and beer; it was a sour 
mix, leaving a flat taste on my tongue. There were several 
others with me, and none of us spoke until Caesar, a Black, 
said it was time to be getting back. We arrived at the 
conference room to find most of the department already 
there. 

With them was the acting plant manager, Bob Bonasera. 
He told us that the machine would be fixed and that the line 
would start up tomorrow. One worker wanted to know 
what would happen to the operator that had caused the 
accident; he said that the company would take no action 
against her. Someone else said that her negligence 
shouldn't go unpunished; he did not condescend to ans- 
wer. | said that it was too late to fix the machine for Doris; 
he asked me if | liked my job and would like to keep it. | shut 
up, but determined to quietly check into the facts sur- 
rounding the machines non-operative safety device. 

Here are my findings: 1—the vacuum-release had been 
non-functional for several days; the parts were on order 
conditionally, because, 2-the company’s lease on the 
machine expires the day Doris had her accident; 3—the 
other operator was ignoring the safety aspects of her jobin 
order to get over the daily production quota of the company 
(the company buys a cup of coffee and one donut for 
anyone who does that!); 4—O.S.H.A. never inspected the 
machine after the accident, they are supposed to investi- 
gate any lost-time accident, but the company moved in 
another machine before they could get there. 

These facts are the pivots behind my leaving this factory; 
the dream | have, of teaching, takes on great importance 
now. Tonight | will drink until | fall down. Tomorrow and 
forever, | won't go to work in this place. Someone must tell 
the children, must try to make insulated students see the 
realities of lost hands. For me it starts tomorrow, rooted in 
today. 


reprinted from Alive no. 56. 


FASCISM...from page 4 

and motherhood in its propaganda; in practice it enslaves 
women and murders their sons in imperialist wars. It 
promises a glorious future - and it tortures and murders 
millions, including the people's finest leaders, in con- 
centration camps and death factories. In Germany fascist 
leaders came to power when they burned the Reichstag - 
and blamed the fire on the Communists! 

Therefore, the working class must recognize this “power 
to confuse” for what it is and recognize the fact that it is 
not in the interests of the bourgeoisie to tell the truth about 
fascism. It is vital to develop the working class press and 
other forces for educating people regarding their real 
interests and their real enemy. It is alo important not to 
believe without investigation the lies and slanders that are 
being spread against various groups and against individual 
leaders. 
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Police attack injured workers in peaceful demonstration 
at Queen’s Park - October,.1975. 


2. Opportunists within the ranks of the working class. 

Opportunism is an aspect of imperialism. Superprofits 
extracted from the Third World are used to buy off 
segments of the working class - the labour aristocrats, who 
are well paid to sell out their own people. Opportunism 
divides the working class. It deprives it of its leaders and 
substitutes mis-leaders who show their true class inter- 
ests at critical moments when proletarian leadership is 
most essential. Mis-leaders promote the notion that there 
is a “harmony of interests” between those who own 
society's wealth and those who produce it, and they 
promote “industrial peace.” They talk about the “menace 
of Communism” and organize against the trade union 
militants who are the true leaders of working class 
struggles. Lenin said that the fight against imperialism is a 
sham unless it is also a fight against opportunism. The 
fight against fascism can only be successful if the need to 
root out these enemies of the working class is taken 
seriously. 

3. Agents provocateur who infiltrate and destroy 
progressive groups. Philip Agee, former CIA agent, wrote 
a book entitled Inside the Company in which he told how 


: the U.S. secret police create anti-Communist trade unions 


and reactionary counter-revolutionary groups and how it 
uses agents to gather information on revolutionary groups 
and to disrupt their activities. This book focused par- 
ticularly upon Ecuador and Mexico because those are the 
countries in which the author was stationed. Another 
book, COINTELPRO, gives details of the activities of the 
FBI against the Socialist Workers Party, the Black Panthers 
and the anti-war groups in the U.S. Similar activities are 
going on in Canada, whether the bourgeois press chooses 
to write about them or not. 

Such activities are not new. Chairman Mao wrote in 
1938 that Communists must always be on the lookout for 
enemy agents, that weeding out these agents is a major 
aspect of forming the united front. “The Japanese imper- 
ialist secret services are ceaselessly trying to disrupt our 
Party and to smuggle undercover traitors, Trotskyites, pro- 
Japanese elements, degenerates and careerists into its 
ranks in the guise of activists.’’7 

In 1937 Dimitrov said: “It is necessary, while fighting 
fascism to beat most mercilessly its Trotskyite agents, 
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Changes in Labour Act 


who represent a gang of spies, wreckers, terrorists and 
provocateurs in the service of German fascism and the 
Japanese military clique.” “The unity of the international 
proletariat against fascism and war is inconceiveable and 
impossible without combating the Trotskyite agents of 
fascism. ’® 

These agents must be exposed and ruthlessly unmasked 
so that they will be unable to continue their campaign of 
undermining unity and spreading confusion. 


THE FINAL CONFLICT 


The fight for unity is also the fight against fascism. It is 
the final struggle against capitalism. Unity is not some 
the final struggle against capitalism. Unity is not some- 
thing that can be granted.by the ruling powers; it will not 
come about by wishing for it or writing slogans about it. 
Unity must be won by the working class through struggle 
against all the forces which seek to divide it. The fight for 
unity and against fascism can be won. It must be won. It is 
the task of the working class to lead that fight. Every delay 
in setting upa united front against fascism is imper- 
missible and criminal. 


REFERENCES 


1 - Dimitrov: “The Fascist Offensive and the Tasks of the 
Communist International in the Struggle of the Working 
Class Against Fascism. 

2 - Dimitrov: “Measures for Combatting Fascism and the 
Yellow Trade Unions.” | 

3 - Lenin: The State and Revolution. 

4 - Dimitrov: ‘International Proletarian Unity.” 

5 - ibid. 

6 - Dimitrov: ‘The Fascist Offensive and the Tasks of the 
Communist International in the Struggle of the Working 
Class Against Fascism.” 

7 - Mao Tsetung: “The Role of the Chinese Communist 
Party in the National War.” 

8 - Dimitrov: “International Proletarian Unity.” 


Police outnumber demonstrators at 
Garage-Ridout Strike — London, On- 
tario — May 1976. 


You Can't Win Unless You Fight 


“The history of all hitherto existing society is the history 
of class struggle’ (Marx and Engels). In our era the 
struggle is between the class that owns the means of 
production and the class that must sell its labour power in 
order to survive. The struggle takes place in courtrooms 
and classrooms and on picket lines. Much of the class 
struggle of the past is recorded in the labour legislation of 
today. The history of 1973 and 1974 is reflected in the 
changes which were made to the Ontario Labour Relations 
Act in 1975. 

In 1973 the Ontario Federation of Labour submitted a 
brief to the Minister of Labour pointing out certain gross 
injustices contained in the OLRA. The brief stated that “the 
present Ontario Labour Relations Act is both restrictive 
‘and repressive to organized labour” and that “restrictions 
and delays frustrate our obligation to organize the un- 
organized.” The OFL urged the Minister of Labour to make 
a total of 17 changes to the Act. These recommended 
changes dealt with only the more flagrant violations of the 
rights of workers and reaffirmed the unqualified right to 
strike, to picket and demonstrate, to keep a job without fear 
of being fired for union organizing or for taking part in a 
legal strike or to have that job suddenly contracted out. The 
OFL demanded an end to strike breaking, the use of police 
to break strikes and the use of injunctions in labour 
disputes. 

The OFL presented its brief to the Labour Minister in 
February 1974, which was atime when class struggle was 
growing sharper. The cost of living went up about one per 
cent a month at that time and prices of some essential 


items doubled and tripled within weeks. Workers found 
that their actual income was shrinking even though the 
number of dollars they brought home was higher. Con- 
sequently, 1974 was a year when workers needed high 
percentage increases in their wages. The bourgeois press 
ridiculed “greedy” unions which asked for 50% or 60% 
increases without commenting on the fact that 50% of 
almost nothing isn't really much of an increase. Many 
thousands of workers who were trapped in long-term 
contracts demanded that their contracts be reopened to 
include cost-of-living clauses. Hospital workers all over 
Ontario and the registered nurses in 39 hospitals threat- 
ened “illegal” strikes to support their demands for sizeable 
catch-up pay increases. 1974 was a year marked by 
countless “illegal” strikes, injunctions and prosecutions of 
union leaders who called for strike action in violation of 
bourgeois law. Court calendars were backlogued for 
months. It was a time when teachers demanded the right 
to strike and received the support of the entire trade union 
movement. It was also a time when union organizing was 
on the upswing. Workers realized that they could not hope 
to keep up with the skyrocketing cost of living without the 
backing of a strong militant union. Even groups that had 
previously clung to professional pretensions such as 
university professors and social workers organized them- 
selves into unions. 

All of this class struggle finds expression in the changes 
that were made to the Ontario Labour Relations Act in 
1975. Some of the changes were major ones. Not all of the 
changes represent a victory for the working class, al- 
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though some of them definitely do. Some of the changes 
show the heightened aggressiveness of the bourgeoisie 
who were taking a beating on the international front but 
who were all the more determined to hold on to their power 
over the wage slaves at home. The government represents 
the interests of the class which owns the means of 
production; its reason for existence is to maintain the rule 
of that class. Labour legislation does more than mirror the 
class struggle. It is also a weapon in the class struggle - 
wielded by the bourgeoisie against the working class. 


ORGANIZING AND CERTIFICATION 


The OLRA states in section 3. that: “Every person is free 
to join a trade union of his own choice and to participate in 
its lawful activities.” However, the OFL pointed out that 
this right existed more in theory than in practice when the 
Act also required that 65% of the employees of a company 
had to join a union before that union could apply for 
automatic certification. The Board often refuses to count 
union cards on technicalities such as leaving off the 
number of a local; management excludes certain groups of 
employees as being part of management; the composition 
of the bargaining unit can be declared to include some 
group of employees working in a different building owned 
by the same company - employees the union never thought 
to approach during the organizing drive. In addition, people 
leave their jobs or retire, and new employees take their 
place. Therefore it is necessary to sign up at least 75% of 

continued on p. 11 


SUNNYSIDE HOME...from page 1 


Home, it was a flagrant violation and abuse of a Collective 
Agreement that had been in existence for over 12 years. By 
introducing employees into Sunnyside Home through the 
private employment agency (without prior consultation 
with the Union) and allowing them to work for lesser 
wages, benefits and working conditions than their fellow 
workers were getting, is a complete negation of over 12 
years of Collective Bargaining and is deeply resented by 
the employees and Union Members at Sunnyside Home! 

“Where is the responsibility of the Personnel Depart- 
ment, to the Senior Citizens of the County of Waterlgp, 
when officials can make admissions such as this and too, 
publicly state: 

‘We have tried alcoholics and all sorts of people and they 

haven't showed up.’? 
Is it possible that some did show ver Can toe inference be 


working at Danai Home, in paas pensan m a a 
statement? That particular comment published in the 
Kitchener-Waterloo Record last week is resented by the 
employees of Sunnyside Home. Not only because of the 
possible inference it contained, but because the employ- 
ees of Sunnyside Home know they are looking after our 
Senior Citizens and the idea that their Employer would 
admit to having tried to hire ‘alcoholics and all sorts of 
people’ to work among our Senior Citizens, is completely 
abhorrent to them. 

“In a day and age, such as today, when Canada has the 


‘highest unemployment figures in nearly 25 years, the 


Union Members find it very hard to believe that their 
Employer has to resort to a private employment agency to 
place employees into Sunnyside Home. 

“Let it be said too, here and now, that the members of 
this Union at Sunnyside Home do not object to the 
employees working in the Home, through the private 
employment agency; they object only to the fact that the 
terms of the Collective Agreement are denied to them! 

“The hiring of employees on a ‘temporary full time’ basis 
is also a violation of the Collective Agreement, and yet the 
Employer continues to hire employees on that basis. 
Notice was just given to the Union Committee Chairperson 
only last week that another employee had been hired as a 
‘temporary full time’ employee. The Regional Government 
of Waterloo even went to the extent of appearing before a 
Board of Arbitration on May 19th of last year to seek 
support for the inclusion of a new article in the Collective 
Agreement that would allow the Employer to hire em- 
ployees on that basis. (That proposal dealt with the hiring 
of temporary staff to replace full-time employees who have 
been granted a leave of absence.) 

“That proposition in its entirety was rejected by the 
Board of Arbitration unanimously when the Board award- 
ed the following: 

‘Article 20:02 - (NEW) 

The Employer suggested a new Article dealing with 

personal leave of absence. This proposal is rejected.’ 

Certainly that proves the illegality of the practise and yet 
we continue to find the Employer in violation of the 
Collective Agreement and as recently as last week whena 
‘temporary full time’ employee was hired. Does it make 
sense to continue with violations of the Collective Agree- 
ment on a knowing and willful basis? Why not ‘spruce up’ 
the Personnel Department's hiring practise and eliminate 
the friction-causing practise of hiring ‘temporary full time’ 


employees.” 
Tom Tilley, chairperson of the bargaining unit at Sunny- 


side Home, also addressed Regional Council. He stressed 
the fact that the staff is extremely concerned about the 
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present level of health care the patients receive. Ideally, 
workers at the home should have time to write letters for 
bedridden patients, take the healthier patients to activities, 
run errands to the tuck shop and even play cards with them 
occasionally. It is important to take time to listen to the 
patients, to cheer them up when they are depressed. Mr. 
Tilley said, “You can't be so overburdened that you don't 
have time to listen.” 

However, at Sunnyside Home the staff doesn't takes 
have time to ensure that patients even get their face and 
hands washed or their teeth brushed. In one week a group 
of patients did not have baths. Mr. Tilley said that the 
ambulatory patients on one wing got outdoors a total of 
four or five times all last summer because no one was 
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“Dr. never wat requestec “that the staff at ESSEE 
Home be increased when the Regional budget was last 
under consideration. The Region turned down his request. 
Before Local 220 SEIU took its case to Regional Council it 
put in a grievance over the shortage of staff. The response 


YELLOWKNIFE...from page 1 


fact that arsenic levels in Yellowknife are 2,000 times 
higher than in uncontaminated areas and 40 times higher 
in street dust. 


Marc Lalonde two years ago denied that people in 
Yellowknife are dying because of the careless disposal of 
arsenic by the two smelting companies. Now he is denying 
charges by the National Indian Brotherhood that heistrying 
to cover up the arsenic situation in Yellowknife. He 
maintains that there is a conflict between the study done 
by the NIB and the Steelworkers and the three previous 
federal studies, although it is evident that all four studies 
reach precisely the same conclusions. The independent 
study found that union members who worked in the 
smelters had arsenic levels in their hair as high as 278 
parts per million and that nearly half the native Indian 
children tested had more than the 5 ppm maximum level 
accepted by the WHO; one child had 28 ppm. The 1969 
federal study said that 556 pounds of arsenic a day are 
released into the air of the city. The 1976 study reflected 
this fact in its figures for arsenic in the soil of Yellowknife. 
The author of the first study accused the federal govern- 
ment of destructive testing of workers and native Indian 
people by allowing the smelting operations to continue. 

Nevertheless, in spite of the unanimity among all 
previous reports, Marc Lalonde has set up an independent 
study group to evaluate the “conflicting conclusions” of 
the four existing reports. This study group will be author- 
ized to call for yet further research. It will also be allowed to 
recommend any remedial action required. It will not be 
empowered to shut down Giant Yellowknife Mines or 
Consolidated Mining and Smelting. It will not be em- 
powered to force these companies to install a system that 
would remove all arsenic from the exhaust gases from the 
roasters. It will not be empowered to force these capitalist 
companies to clean up Great Slave Lake or the toxic soil of 
Yellowknife. 

Marc Lalonde ironically is most noted for his report, 
“New Perspectives on Health Care for Canadians.” In this 
report he urged individual Canadians to add years to their 
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was that the union was infringing on management rights. 
Patients receive inadequate care and staff members injure 
their backs trying to lift heavy patients without assistance. 
Yet to attempt to remedy this serious problem is a violation 
of management rights! 

The union says that 10 more staff members are needed: 
5 nurses aides, 3 orderlies, 1 laundry worker, and 1 
adjuvant, a person whose job it is to encourage residents to 
get up and be active (a job that was posted a year ago but 
never filled.) The union is suggesting that a committee be 
formed to determine staffing needs - the committee to be 
composed of union members and people from the per- 
sonnel office. 

After its regular meeting the Regional Council held a 
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the collective agreement. They also intend to continue 
their discriminatory wage practices. The union has pled- 
ged to continue its fight for the workers and residents of 
Sunnyside Home, although it has not as yet announced 
what its next move will be. 


lives by changing their lifestyle. This report gave rise to 
Participaction and to a whole series of ads in newspapers 
and to several leaflets that have been mailed out with child 
allowance cheques, all urging Canadians to get more 
exercise, cut down on cigarettes or drink less beer. This 
entire advertising campaign is a mockery in a country 
which has one of the highest industrial accident rates in 
the world coupled with low safety standards and poor 
enforcement of its low standards. The people in Yellow- 
knife, like the people suffering from mercury poisoning in 
northern Ontario, know their lives are in danger. As 
individuals they cannot change their lifestyle. Giant Yel- 
lowknife Mines and the Consolidated Mining and Smelting 
Company can reduce the rate of cancer in Yellowknife. 
They don’t want to because a clean-up would cut into their 
profits. The government of Canada could crack down on 
these corporate murderers. It does not do so because it is 
the political arm of the monopoly capitalist class and 
serves the Selfish interests of that class at all times. What it 
does do is authorize more and more research into facts 
that are already well known and waste tax money on ads 
urging individual Canadians to change their lifestyle. 

It is evident that in the era of monopoly capitalism the 
Canadian people can only make genuine changes in their 
lifestyle by organizing against the corporate giants that are 
killing them. The very fact that the most recent report on 
arsenic poisoning was a joint effort by the National Indian: 
Brotherhood and the United Steelworkers of America 
shows that there is growing unity between the Canadian 
working class and the native Indian people. Industrial 
disease is not something that exists apart from environ- 
mental poisoning. The working class and the native Indian 
people have found a common issue of vital importance to 
both groups and are uniting over that issue. Only with the 
determined united effort can the working class and their 
natural allies, the native Indian people, make Canada a 
safe and healthy place in which to live - by resolutely 
opposing the ruthless capitalist economic system which 
places profits above human life. 
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History 


The On-to-Ottawa Trek 


Ronald Liversedge’s Recollections of the On to Ottawa 
Trek is a rare book. First it is an authentic piece of working 
class history, a very rare bird in Canada. But of more“ 
importance it is a personal account of one of Canada’s 
most heroic but least-known working class struggles; the 
struggle of the relief camp workers and unemployed of the 
1930's for a system of relief which preserved not only the 
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and defeats that he and his comrades in the camps 
experienced. 

He helped to organize the B.C. Relief Camp strike in 
1935 and when that failed to change the federal govern- 
ment's relief policies he participated in the ambitious On to 
Ottawa Trek which was to be a transcontinental march on 
the nation’s capital. Not unlike other working class strug- 
gles, the Trek ended with the RCMP “maintain the right” 
(of capitalism) on the streets of Regina. But Liversedge tells 
the story better than can any reviewer. Following is 
Liversedge’s account of the Regina Riot: 


The Regina Riot 


“Dominion Day, 1935, our country’s birthday, and what 
a birthday celebration it turned out to be. The meeting that 
evening on Market Square, while not being as big as most 
meetings we had held, still had a substantial audience. 
There were probably fifteen hundred men and women, 
townspeople, some with their children, on that nice 
summer evening. It hadn't been thought necessary for a 
full turnout of trekkers, as the meeting was to inform 
people of Regina what we, the trekkers, already knew. 

There were probably four or five hundred of us on the 
Market Square, and there would be two or three hundred 
still having supper, or walking around town. The vast bulk 
of our men were watching two ball games out at the 
Exhibition Grounds. 

The meeting wasn't long underway. Evans was speak- 
ing, when four large furniture vans backed up, one to each 
corned of the Market Square. A shrill whistle blasted out a 
signal, the backs of the vans lowered, and out poured the 
Mounties, each armed with a baseball bat. 

They must have been packed very tightly in those vans 
for there were lots of them. In their first mad, shouting, 
club-swinging charge they killed Regina City Detective 
Miller, who had evidently come onto the Square to help 
them. In less than minutes the Market Square was a mass 
of writhing, groaning forms, like a battlefield. 

As | retreated | saw one woman standing over an 
upturned baby,carriage, which had been trampled by these 
young Mounties, and | saw four Mounties pulling at the 
arms and legs of one of our men, whom they had on the 
ground, while a fifth Mountie continued to beat viciously at 
the man’s head. This man they had down spent the next 
year in the mental institution at Prince Albert. 
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The surprise was complete, and it was a victory for the 
Mounties, the only one they had that night. Even at that, 
they were unable to follow up, as there were also not a few 
Mounties writhing on the ground, and it took about half of 
their number to arrest Evans and the few boys on the 


„platform. 


The word went around quickly for tha iekkors to 


was either Eleventh or Sixth Avenue. 
Here is where our long stress on organization and disci- 
pline paid off. 

-A couple of men were dispatched to thumb a ride to the 
stadium, to warn all trekkers there to stay in the Exhibition 
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Grounds, not to come downtown, but to post strong guards 


at all entrances. On that street in Regina, we assembled 
under group leaders. Hilton and Paddy O'Neil took the head 
of the column and we had just started our march when 
somebody in a car coming towards us told us that there 
were two hundred horsemen lined across the street ahead 
of us, and then unmistakeably from away behind came the 
clop-clop of a large body of horsemen. 

It was to be a squeeze play. We were not going to be 
allowed to get out of town. We were to be smashed up. 
How incredibly stupid. Immediately orders were given us 
to build barricades, and there was planty of material to 
work with. 

The street was lined with parked cars and we simply 
pushed them into the streets, turned them on their sides, 
and piled them two high. The barricades were built quickly, 
solidly, across the street, from wall to wall, with one 
narrow opening wide enough for one man ata time to pass 
through and we built quite a few, a couple of hundred feet 


apart. 
It was then, before the first futile charge was made by 


the Mounties, that the miracle happened. The young boys, 
and even some girls, of Regina, organized our ammunition 
column. Without being asked, they came riding bicycles in 
from the side streets, their carrier baskets loaded with 


- rocks, which they dumped behind the barricades, and then 


rode off for another load. 
The Mounties never reached the first barricades, thatis, 
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the ones at each end of the street, and the attempts which 
they made to get behind and in between the barricades 
from the side streets were all beaten back. Our defense 
was simple: in front of the barricade, two lines of us 
formed, one behind the other, right across the street, each 
with a good armful of rocks. As the line of horsemen 
charged, we waited until they were quite close, and then 
the front rank let go a barrage of rocks, and as soon as their 
rocks were finished, down on their knees they would go, 
and the row of men behind had a clear field to let go their 
barrage. 

There were casualties in every charge, and the horses 
couldn't face the heavy rock barrages, and always turned 
down the side street in front of us, often with the rider lying 
on the horse’s neck. 

Besides this main battle, there were skirmishes going on 
all over downtown. Some groups had left the Exhibition 
Grounds for town before the general order to stay had been 
given, and these men were tryng to join us on the main . 
street. Some of the men from the Market Square, who had 
fought the rear guard action from the square, were trying 
to join us from another direction, and meeting roving 
squads of Mounties on foot. 

The police must have had orders to. beat and rout us 
thoroughly that night, for there can be no other explana- 
tion for the senseless continuation of those stupid horse 
charges. 

We were not a rabble. We refused to be beaten up. We 
had tried desperately to avoid combat, even after the first 
unprovoked police attack. Whatever order was brought out 
of the chaos that night, then it was us, and not the police, 
who brought the order. 

Once, in a lull between charges, a large group of trekkers 
came around a corner in front of us, flushed with victory, 
and led by a group leader wearing a Mountie’s tin hat, and 
with the Mountie’s club swinging from his wrist by a 
leather thong. 

At one intersection where some af our men with lots of 
rocks were keeping at bay a squad of Mounties on foot, the 
Mounties tried tear gas, but they fired them into the wind, 
and the boys picked the gas shells up and lobbed them back 
at the Mounties. 


Police open fire 


It was here that the police fired the first revolver fire, the 
first casualty being an innocent bystander, or passerby. He 
was a hospital orderly on his way to work at the general 
hospital, when he got shot through the stomach, and was 
still in serious condition some months later, the last | heard 
of him. 
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rocks and broken glass, dozens of cars piled up in the 


streets with no glass in'them, and twisted fenders and 
bodies. 

Around ten o'clock the police started to withdraw from 
the streets. They were exhausted and demoralized. Atfirst 
we were cautious, then Hilton in a commandeered car, 
cruised around a few blocks and came back to report the 
streets clear. 

It was decided that we would break up into groups, 
scatter out, make for the suburbs, and by circling around 
the city, get back to our headquarters at the Exhibition 
Grounds, as there was no possible chance to get there by 
the main route, which was heavily guarded by cordons of 
police. ; 

This plan was carried out, and most of the men got back. 
The people in the suburbs who were all out in their yards 
were very helpful, pointing out the best routes to take and 
warning of which streets were being patrolled. 

it had been some day, some night, and | was bewildered 
trying to weigh up the score. About a hundred of our 
members in jail, including Evans and some of our valuable 
comrades, part of our comrades suffering from gunshot 
wounds, one man killed, scores of other casualties, of 
whom I think the Mounties could claim the majority, and 
material damage in the heart of Regina amounting to 
hundreds of thousands of dollars. 

What a price to pay for the defeat of a government and 
destruction of a political party, for although Richard 
Bedford Bennet was too great an egotist to admit the fact, 
he had, on that Dominion Day in 1935, signed the death 
warrant of his government and party for the next two and a 
quarter decades. 


Recollections of the On to Ottawa Trek 


by Ronald Liversedge. 
McClelland and Stewart Limited. 


-reprinted from On the line, August 7, 1973 


The 
Women’s 
Revolutionary 
Movement 


in China 


by 


Hsu Kuang 


Women around the world have fought long and hard to 
free themselves from discrimination and oppression so 
they can play a full role in social life and human progress. 
Experience has taught Chinese women that they can win 
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struggle for national independence, 
socialism. 

Early Women’s Movement 


In old China women were more deeply oppressed than 
any other section of society. Being ground down by 
imperialism, feudalism and bureaucrat-capitalism, they 
were subjected to the domination of political, clan, religi- 
ous and male authority. They had no political position in 
society and were discriminated against in the family. The 
Confucian ethic that “nien are superior and women 
inferior” made them slaves deprived of independent per- 
sonalities. 

Chinese women therefore always had strong revolu- 
tionary demands. During the May 4th Movement against 
imperialism and feudalism in 1919, many progressive 
women raised the questions of equality with men, wom- 
en's rights and liberation. But they were not very clear 
about the relationship between women’s liberation and 
inequality was a result of oppression by men and therefore 
they should struggle against the men. Others believed 
they should struggle against the men. Others believed 
their inequality was caused by their lack of education, 
therefore they should struggle for women’s education. 
However, as long as women’s rights were seen purely as 
women’s. problems, not much was gained. Historical 
experience taught the Chinese women that these were in 
reality bourgeois ideas of women’s rights. 

Revolutionary Women’s Movement 


The women’s ‘movement in China moved onto the 
correct road when it came under the leadership of the 
Chinese Communist Party and Chairman Mao Tsetung. 

After the Party was founded in 1921, women’s work was 
taken up by women cadres, also women Party members 
and non-Party progressive women in factories, offices, 
schools and other organizations. The first step was poli- 
tical education to awaken the masses of women. When 
factory workers launched a struggle for higher pay and 
other rights, women were urged to join the men in the 
fight. The special demands of women were included in the 
struggle. In Shanghai, for instance, women fought against 
body-searching at factory gates and other humiliating and 
discriminatory practices. 

Economic struggles often developed into political strug- 
gles waged jointly by men and women against imperialist 
aggression, the Kuomintang reactionary rule and the 
bureaucrat-comprador capitalist class exploitation. Fight- 
ing helped women see that their oppression came mainly 
from imperialism and the exploiting class and that their 
rights and liberation could come only in struggling against 
these. 
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Chairman Mao pointed out that ‘““When women all over 
the country rise up, that will be the day of victory for the 
Chinese revolution.” The history of the Chinese revolu- 
tion proves this. In the first and secondary revolutionary 
civil wars of 1924-27 and 1927-37, the anti-Japanese war 
of 1937-45, and the liberation war of 1945-49, the large 
numbers of women who joined the fight for national and 
class liberation were one of the forces deciding the 
outcome. With millions of women fighting shoulder to 
shoulder with the men, the Chinese people finally over- 
threw the reactionary rule of imperialism, feudalism and 
bureaucrat-capitalism and both men and women became 
masters of the land. 


During the revolutionary wars | was in the countryside of 
southern Hopei province mobilizing the women. There 
were two views among us as to how to go about it. 

The feudal ethic of male supremacy was strong in the 
rural areas and women were under the strict control of the 
men. Even during the war against Japances aggression, 
many husbands would not let their wives work outside the 
home. Some of us believed that to win liberation for 
women, we had either to struggle against the “bull- 
headed” husbands and the families or back the women in 
getting a divorce. 

But experience showed us that another view was 
correct. The common enemy of both the men and the 
women was Japanese imperialism. Struggling against the 
husbands would create antagonism between men and 
women within the revolutionary ranks and this would hurt 
our fight for national liberation. Instead of winning sym- 
pathy for women, it would put greater obstacles inthe way 
of their liberation. When one nation is conquered by 
another, both men and women become slaves—and wom- 
en's liberation becomes only a dream. 

After revolutionary political power was established, 
there were also two different views on how to win welfare 
for women. One held that women’s organizations should 
concentrate on problems directly concerning women. In 
1947 in the liberated rural areas, land reform was about to 
destroy the feudal land system. Some comrades felt that 
the peasant associations should deal with land reform and 
the women’s associations work only on women’s welfare. 

The other view held that women’s associations should of 
course work on problems directly related to women—if 
they didn't they would become divorced from the masses. 
But the more important taks, also the central task of the 
revolution, was to overthrow the feudal landlord class 
which oppressed all working people. If the landlords were 
not overhtrown, women would continue to be exploited 
and oppressed. Moreover, even the basic necessities of life 
could not yet be guaranteed for everyone, and thus, for the 
moment, women’s welfare was only an academic ques- 
tion. Many discussions helped us see that the second view 
was correct. 

Facts have proved that equality between men and 
women can be achieved only when women steadily raise 
their political consciousness, take part in revolutionary 
struggles, and by their example educate society and pound 
away at feudal attitudes, customs and habits that put 
women in an inferior position. Women's liberation and 
welfare can be won gradually only after revolutionary 
politica power is established, the position of the working 
people raised, production increased and life improved. 
After China’s liberation, laws and measures provided 
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Must Never Return 


working women with special labour protection and also 
conditions allowing them to cut down on housework. 


Holding Up Half the Sky 


The socialist system eradicated the social and class 
roots of the oppression and exploitation of the Chinese 
working women. A basic change occurred in their position. 
Enjoying the right to work in every field, they energetically 
“hold up half the sky” in socialist revolution and con- 
struction. 

There has been a great influx of women into the ranks of 
the working class. Many are skilled workers or technicians 
in jobs formerly considered unsuitable for women. They 


design new engineering projects, do geological prospec- 
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the staff and workers of the Taching oil field, the biggest in 
China, are women who are extraction workers, drillers, 
geological engineers and technicians. They have con- 
tributed much to opening up China's oil reserve. 

In the people’s communes, women—including school 
graduates wo have settled down there—work together 
with the men to transform mountains, harness rivers and 
farm scientifically in an effort to raise agricultural yields. In 
the nine years since the cultural revolution began, the 
people of Hsiyang county in Shansi province have com- 
pleted 620 water-control projects, improved 30,000 hec- 
tares of land and tripled their grain production. This took 46 
million workdays. Thirty percent of the work for basic 
improvement of farmland was done by women. Women do 
an equal share of all work in the fields. 

In the cities, the majority of housewives have stepped 
out of their homes to work in small factories or production 
groups usually set up by themselves. They add to the 
material wealth of the country and in the process gain a 
greater measure of equal rights and position socially, 
economically, culturally and in family life. 

Women are also active in education, science, health and 
medicine, literature, art and sports. They account for a 


_large number of the country’s growing contingent of 


“barefoot doctors” in the rural areas. 

Working women of every nationality in China have 
joined the militia to help consolidate the dictatorship of the 
proletariat and defend the socialist motherland. Times 
have changed: whatever men can do, women can also do. 


Running the Country 


Since liberation, especially since the cultural revolution 
began, the Party and the government have made special 
efforts to train and promote women leaders. More and 
more women have been admitted into the Communist 
Party and the Communist Youth League.More and more 
outstanding worker and peasant women are taking their 
place in leading organizations at all levels, some becoming 
Party or government leaders. 


Breaking Down Male Supremacy 


The Chinese experience has proved that each step 
forward in the proletarian revolution means another step 
forward for the women’s liberation movement. 

Chinese women link their own work with support for the 
revolutionary struggles of the people of the world. They 
firmly support the struggle of women of other countries 
against discrimination and for equal rights in political, 
economic, cultural, social and family life. 

reprinted from China Reconstructs 
June 1975 
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the employees in order to be certain that 65% will be 
included in the final count. In addition, the most miserable 
places to work have the highest turnover, and those are the 
places where a union is most needed, but where it is 
almost impossible to sign up 65% of the workers before 
they quit their jobs. 

The OFL urged that a simple majority should be enough 
for automatic certification. It is enough to elect a Prime 
Minister or to change a law. It should be enough to certify a 
union as well. In 1975 the requirement for automatic 
certification was reduced from 65% to 55%. This was a 
clear-cut victory for the labour movement, and has made 
organizing considerably easier. 

However, not all certifications can be automatic, and the 
required number of people who must sign cards before a 
certification vote can be called has been increased - from 
35% to 45%. There is such a small difference between 45% 
and 55% that this change virtually eliminates the possi- 
bility of gaining certification by means of a vote. And some 
employers are so intimidating that not even 35% of the 
employees may have the courage to sign cards. Section 58. 
of the Act says that no employer “shall refuse to employ or 
continue to employ a person, or discriminate against a 
person in regard to employment or any term or condition of 
employment because the person was or is a member of a 
trade union or was or is exercising any other rights under 
this Act.” Nevertheless, as anyone knows who has worked 
in a non-union com, ay, the employer will in fact do every 
one of the things forbidden by section 58. The employer 
will also initiate petitions against the union, set up a spy 
network, fire activists on technicalities and bribe the 
workers with pay raises and bonuses during organizing 
campaigns, call anti-union meetings at the place of work 
and do everything it can to pressure employees into 
opposing the union. Consequently, it is not always easy to 
get 45% of the workers in a given plant to sign a union card. 
This fact doe not reflect a lack of desire to join a union, but 
the presence of coercion, intimidation, discrimination, 
bribery and threats. Employers do in fact interfere grossly 
in organizing drives, and for this reason the 45% required 
/ for a certification vote should be immediately reduced back 
-to 35%. 

It is also important for trade unionists to support the 
recommended addition to the Act proposed by the OFL: 
“Where an employer is found guilty of using bribery, 
coercion, intimidation or dismissal, or where he is found to 
have changed the wages or other terms or conditions of 
employment, or any right, privilege or duty of the employer, 
trade union or the employees, in order to interfere with 
organization or to prevent certification of a union the Board 


a vote.” Such a clause would make union membership 


more than an abstract right, but a genuine possibility for all 
workers. 


INJUNCTIONS 


The OFL in its brief pointed out that injunctions were 
designed to apply to property relationships, and they have 
been adopted for use in labour disputes where they are not 
really appropriate. They are nothing but strike-breaking 

: tools to be used against workers and their unions. The brief 
Stated: “Injunctions in labour disputes should be out- 
lawed.” It also said: “All workers should have the right to 
strike.” 
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In 1975 when so many changes were made to the OLRA, . 


the bourgeois press gave little coverage to the changes 
made to the Act in the area of labour injunctions. And this 
is because those changes were a distinct setback for the 
trade union movement. They reflect the high number of 
“illegal” strikes of that period when prices were rising 
rapidly and the purchasing power of wages was declining. 
In 1974 and 1975 workers recognized the power df the 
strike weapon and were using it freely. The bourgeoisie 
recognized it too. They began their counter-attack by 
making it easier for them to declare a strike illegal. 

The OLRA was always inconsistent with regard to 
“illegal” strikes. The question was never whether a given 
strike violated bourgeois law in fact, but whether the 
employer chose to have the strike declared illegal. Prior to 
1975 an employer could apply for a declaration that a strike 
was unlawful, and the government was all too willing to 
make such a declaration. But the procedure did require a 
hearing with both union and management representatives 
present. The procedure usually required a few days. 

In 1975 the procedure was speeded up. Section 82., 
which already gave the Board the power to declare a strike 
unlawful, added that “...in its discretion it may direct what 
action if any a person, employee..., trade union or council 
of trade unions and their officers, officials or agents shall 
do or refrain from doing with respect to the unlawful strike 
or the threat of an unlawful strike.” 

Section 83a. was added. This section says: “The Board 
shall file in the office of the Registrar of the Supreme Court 
of Ontario a direction made under section 82. or 83., 
exclusive of the reasons therefor, whereupon the direction 
shall be entered in the same way as a judgment or order of 
that court and is enforceable as such.” The Board was 
given powers previously reserved for the Supreme Court. 

In practice the Board can now declare a strike to be 
unlawful and file that declaration in the office of the 
Supreme Court immediately. It can issue orders to all 
employees and trade union leaders not to take part in the 
strike or be held in contempt of court. And the whole 
procedure can take place in a single morning. This change 
in the OLRA is a setback, and it should be fought with 
determination, but it also shows that class struggle has 
become far more intense in the past fewe years. It should 
also be kept in mind that the law may declare a strike 
“illegal,” but it cannot weaken the real power of the strike 
weapon or the absolute right of all workers to use that 
weapon. 


UNFAIR LABOUR PRACTICES | 


The OFL brief noted that the OLRA did not adequately 


“section 79. declared that a worker could not legally be fired 


for taking part in union activities, but the employer could 
always claim that the firing was justified and could usually 
point to some minor infraction of the company’s personnel 
policies as “proof.” The law, at least as it was practiced, 
placed the burden of proof on the worker. He was assumed 
to be guity of misconduct unless he could prove otherwise. 
And it wasn't easy to prove that union activity was the true 
cause for a worker's dismissal when management alone 
had access to personnel files and other records. In 1973, a 
typical year, the Ontario Labour Relations Board heard 208 
cases involving section 79. Only 16 of these cases were 
found in favour of the employee. 

An active inside organizing committee is vital to a 


successful organizing drive, but workers can be intimi- 
dated into inactivity by fear of losing their jobs. Therefore 
the OFL rightly urged Ontario to re-word the OLRA so that 
it, like the labour legislation in six other provinces, would 
put the burden of proof where it belongs - on the employer. 

In 1975, after concerted pressure from the Ontario 
labour movement, section (4a) was added to the Act. This 
sub-section says that ‘’...the burden of proof...lies upon the 
employer or employers’ organization.” This change was a 
significant victory for the working class. 

Employers, of course, continue to fire workers who 
exercise their right to take an active part in organizing 
drives. But the Labour Board is upholding the rights of 
these workers and ordering the employers to reinstate 
them. 


In February, for instance, it ruled that three native Indian 
workers who had been “laid off” during an organizing 
drive had really been fired for union activity. It said that any 
prejudicial act taken against employees during an organ- 
izing Campaign must be justified by a credible explanation 
completely free of anti-union motive. It ordered the em- — 
ployer to reinstate the three workers. 

Such decisions are becoming more common since the 
OLRA was changed to place the burden of proof on the 
employer. This change came about through class struggle 
and it will make it easier for the working class to organize 
to defend their rights in future struggles. 


INJUNCTION DEFINED 
An injunction is law made by a judge; and its penalties are 
fixed by the same judge; and the offenders are tried before 
the same judge; and the verdict is rendered by ajury of one 
man - the same judge; and the sentence is pronounced by 
the same judge. 
An injunction is a law that is found on no statute book. 
A law that has never been voted on by any set of 
legislators. 
A law that has never been signed by any governor or 
president. 
A law that exists without the consent of the people. 
A law that came into being as the law of one man. 
The Industrial Pioneer 
September 1924 
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Millions of Workers 


Canadian workers are not alone in being subjected to 
government-imposed wage controls. The capitalist econ- 
omic system is in general crisis wherever it still exists, and 
the bourgeoisie is attempting to shift the entire burden of 
this crisis onto the working people of the world. When they 


talk about fighting inflation they really mean that they are ` 


intensifying their ongoing economic attack upon the work- 
ing class. 

However, Canadian workers are also not alone in their 
struggles against this economic attack. During the month 
of February alone the workers in Israel, Great Britain, the 
Netherlands and Italy all protested strongly and militantly 
against wage controls. 

More than 35,000 workers in Israel walked off their jobs 
on February 17 in a protest against inflation. Among those 
taking part in the protest were government employees, 
engineers and other technical and professional workers. 
They are demanding that their pay keep pace with the 
rapidly escalating cost of living. 

In Italy the unions are organizing work stoppages to 
protest the government's austerity measures (wage con- 
trols). All unionized workers, nearly 10 million in all, are 
holding 2-hour assemblies during working hours to dis- 
cuss the government's controls. Some unions are stopping 
work for 4 hours or more. Post office and telegraph 
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Out Against Wage Controls 


employees held a 24-hour strike on February 22. For the 
metalworkers’ union, which has 1.5 million members, 
work stoppages were transformed into official strikes. 

Since February 6 the workers in the Netherlands have 
been waging a campaign of strikes to press for a 2% 
increase in their base pay and automatic cost-of-living 
adjustments. By February 16 more than 24,000 workers 
were off the job. Over 6,000 dock workers have closed the 
port of Rotterdam, leaving 35 ships stranded off the Dutch 
coast. About 1,000 workers at a Ford assembly plant in 
Amsterdam have been off the job since February 16. 
Workers in the engineering, building and printing indus- 
tries are also taking part in the strike. Several newspapers 
have closed down. 

The leadership of unions representing 400,000 British 
workers voted on February 12 to resist further govern- 
ment-imposed wage controls. By a vote of 23 to 1 the 
executive council of the Association of Scientific, Techni- 
cal and Managerial Staffs agreed to press for a return to 
unrestricted collective bargaining. They are calling for a 
special meeting of the Trades Union Congress to plan 
further action. 

A week earlier two groups of autoworkers said they 
would oppose further wage controls. The current pay 
agreement expires this summer and the workers will fight 
to put an end to wage controls permanently. 


